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RETROSPECTION 
In July 2021, the last training sessions of the project took place, two organized 
by the Publisind Federation and two organized by FSLR. These continued in 
physical format, but some of them with the interventions of the YS 
representative, in online format, through the Zoom platform. These took place 
on July 9, 10, 16 and 22. Thus ended the series of these activities and we hope 
they will represent an important step in approaching work from the correct 
perspective, meaning decent work. 

• Training 3 FSLR – 09.07.2021 – 11.07.2021 in Mangalia, Constanta, with 24 participants 
• Training 4 FSLR – 09.07.2021 – 11.07.2021 in Mangalia, Constanta, with 24 participants 
• Training 3 Publisind – 16.07.2021 – Bucharest – 18 participants 
• Training 4 Publisind  - 22.07.2021 – Bucharest – 20 participants 

The approached discussions concerned the work package no. 3 - increasing the organizational capacity of the union for 
promoting the decent work agenda, work package no. 4 - strengthening the role of the social partners in the elaboration and 
implementation of employment policies), establishing the activities for the next period, debates on policies on facilitating 
youth employment, defining the first lines of the questionnaire to be implemented, and others. . 

Training session (T3 FSLR) 09.07.2021 
Training session (T4 FSLR) 10.07.2021 
Management meeting 12.07.2021 
Training session (T3 PUBLISIND) 16.07.2021 
Training session (T4 PUBLISIND) 22.07.2021 
Management meeting 30.08.2021 

After each training session, the participants received a test, promoted according to the results obtained. Each participant 
will receive a graduation certificate. 
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SOME WORDS ABOUT 
         TRAINING SESSIONS 
 
All the training sessions kept the same line, the same structure, but of course 
each one was differentiated by the topics touched, by the speakers’ 
presentations, by the active or less active involvement of the participants, 
and others .. In the lines below, we will find a short review of the FSLR 
representative, Florin Marian, regarding the training sessions organized 
between July 9-11, 2021. 
 
 

• Social dialogue – concept, actors, types, functions, public institutions, constraints 
The concept of social dialogue was presented in the European economic context, but also the national one, proceeding 
to provide explanations for each characteristic aimed at social dialogue. The exposition of the concept of social dialogue 
was made on the basis of concrete examples deriving from the system of industrial relations. During the training activity, 
the following topics of interest for the participants were approached, topics that contribute directly and directly to the 
achievement of the objectives established at the project level 
 

• Health and safety at work – concept, institutions, legislations, specific provisions for the collective negotiation in the 
health and safety at work domain  
During the training activity were presented the basic elements specific to the concept of health and safety at work. Also, we 
proceeded to address some concrete issues related to the relationship between health and safety at work and working 
conditions, especially special and special working conditions. The role of trade unions in ensuring occupational health and 
safety was also addressed, according to the legislation in force. 

 
• Negocieri colective – prevederi specifice 

The system of collective bargaining was explained as well as the role of trade 
unions in this system. The characteristics of collective bargaining were 
explained and discussions were held on practical situations aimed at collective 
bargaining. 

 
• Collective conflicts  – specific provisions 

In a similar way, the respective collective conflicts were approached, the 
legislative provisions regarding the collective conflicts were inventoried and 
explained, and specific points regarding the collective conflicts were discussed. 
 
• Trade unions on pandemics 

The pandemic period imposed an approach to the situation of trade unions in a context in which certain freedoms and 
fundamental rights are prohibited by law. Situations were analyzed and addressed such as the performance of the 
representation activity during the pandemic, communication and approach to the relationship with members and the need 
to manage the special situation generated by the pandemic in a way that the quality of the representation process does not 
suffer. 
 
The Norwegian partner Yrkesorganisasjonenes Sentralforbund (YS) also participated in the event, the intervention being 
supported by the YS representative, Tore Leirfall through the online platform Zoom, which aims at the situation of the 
industrial relations system in Norway. The presentations were interactive so that issues such as wage differences between 
European Union countries and Norway or how to get involved and the role of trade unions in representing workers' rights 
were addressed. The presentation generated a framework for discussions on good practices that could be transmitted and 
implemented in the Romanian context. 

 
Last but not least, the representative of the Publishing Federation, Adrian Neagoe, the project manager, also participated 
in the event. He presented the project in a way that emphasized its importance for measuring and ensuring the increase in 
the quality of the representation process. The activities and results of the project were presented, as well as the practical 
way of using these results, respectively of integration at the level of the industrial relations system. 

 

 

 



SOCIAL PROTECTION 
 
On the International Labor Organization's website, we find the Global Social Protection Report, which provides an overview 
of the progress made over the last decade in expanding social protection and building human rights around strong social 
protection systems. 
 
Some of its main ideas can be found on the official page of the Publisind Federation. 
 
Despite the progress made in recent years in expanding and debating social protection in many parts of the world, when 
the pandemic broke out, many countries still faced significant challenges in addressing and realizing social protection as a 
human right. 
 
After reading the report, we retain 5 essential messages that appear: 
• The pandemic exposed deep inequalities and significant gaps in social protection, comprehensiveness and adequacy, at 
the level of all countries 
• The pandemic has provoked a strong response of social protection policy in many countries 
• Socio-economic recovery remains uncertain, and increased social protection spending will continue to be crucial 
• Countries are at a crossroads in terms of the trajectory of their social protection systems 
• Establishing universal social protection and realizing the right of every person to social security is the cornerstone of a 
human-centered approach to obtaining social justice 
 
According to studies from 2020, only 46.9% of the world's population was covered by at least one social protection benefit, 
while the remaining 53.1% remained completely unprotected. Behind this global environment, however, there are significant 
inequalities between and within different regions, countries. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The global average percentage masks important differences from one region to another: if in Europe and Central Asia the 
coverage rate is higher than the world average (83.9%), and in the two Americas it is (64.3%), in Asia Pacific is (44.1%), in 
Arab countries 40%, and in Africa 17.4%. 
 
Public spending on social protection also varies considerably. On average, the world's countries allocate 12.8% of Gross 
Domestic Product for social protection, but while high-income countries allocate 16.4% of GDP for social protection, low-
income countries allocate only 1.1%. 
 
Overall, it is a complex report, with lots of data and details, that is worth reading. It was drawn up by a large team, supervised 
and coordinated by Shahra Razavi, director of the ILO's social protection department, and Christina Behrendt, head of the 

department's social policy unit. 
 
While the pandemic has allowed a real "x-ray" of global inequalities, it has "brought to 
light the absolutely crucial role that social protection plays in governments' response to 
the crisis," said ILO Director-General Guy Ryder. 
 
Shahra Razavi, said that "There is enormous pressure for countries around the world to 
opt for fiscal consolidation after massive spending on measures taken to respond to the 
health crisis… But it will be extremely harmful if social protection spending is cut where 
it should investments made ”. 
 
 

(www.publisind.ro) 

 

 



 
INTERNATIONAL YOUTH DAY - AUGUST 12 

 
The COVID-19 crisis has exacerbated the challenges facing young employees as they enter the labor market. In the 
European Union, youth unemployment has risen from 14.9% to 17.1% since the outbreak of the pandemic, and the situation 
in the rest of Europe is no better. If recovery plans do not include specific measures to combat youth unemployment, there 
is a risk that the years of progress will be canceled. 
 
Following the financial crisis of 2008, youth unemployment rates rose in Europe and it took the best part of a decade for 
them to fall. Even in 2019, just before the outbreak of COVID-19, youth unemployment in the EU was three times higher 
than in the over-55s. It is vital that decision-makers learn from this and introduce measures now to prevent another decade 
of precarious entry into the youth labor market. 
 
It is important that the voices of young employees are heard in policy-making processes. Young people have already played 
a key role in putting climate change on the agenda and should continue to have a place at the table in the future social and 
environmental policies. We specify that the youth network from the EPSU card (European Federation of Public Services), 
plays an important role in the campaigns for a correct recovery, focused on youth as well as in monitoring and highlighting 
the barriers faced by young public service workers (for example lack professional training or unclear method of drawing up 
employment contracts). 

(www.epsu.org) 
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